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ABSTRACT
Historically black colleges and universities have been accused of not producing a
quality education to accountants entering Corporate America. Attributes corporate
recruiters look for in employment candidates include leadership, communication, and
technical abilities . There has also been continuous concern if corporations are willingly
hiring HBCD graduates because of qualifications or just filling the affirmative action
quota.

In order to determine the preparation and qualification HBCD's provided their
accounting

graduates,

I designed

a survey

targeting

accounting

graduates

of

predominately black populated institutions currently employed in the corporate world .
Fifty-two

accountants

representing twenty-one corporations

and

eleven HBCDs

participated in the survey that consisted of eleven questions concerning the institution and
four questions concerning the corporation.
The accountants gave similar opinions regarding the HBCDs preparations, but
varied their opinions in the employment qualification. Although HBCDs provide
adequate technical skills, communication skills, professor diversity, and business
etiquette skil1s, obviously peer diversity is weak at predominately black institutions.
Personal competitiveness is comfortable for HBCD accounting graduates. Politics was
the only category the accountants expressed their opinions to favor more weakly than
very strongly in comparison to salary, job assignments, and promotion intervals.
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CHAPTER I
BACKGROUND OF TH E STUDY
Introduction

Historically black colleges and universities (HBCUs) came into existence long
before 1965, a time when Black students were excluded from other institutions of higher
education. As institutions of higher learning predominately populated by the black race,
their mission was to provide black students with opportunities for scholarship and
professional training. Booker T. Washington emphasized the ability of historically black
colleges and universities to make students more economically competitive in the job
market. They are located in nineteen states and the District of Columbia. Most blacks
attend HBCUs because of the low student-teacher ratio . Enrollments range from less than
one thousand to about nine thousand students. For the last one hundred and fifty years,
Historically Black Colleges and Universities (HBCUs) have had to sacrifice and scrape
for only the minimal resources in an attempt to emerge as highly respected educational
institutions (Jackson, 245). They have been continually threatened and challenged to
justify their existence and their worth.
HBCUs make up only three percent of all American colleges and universities . The
increasingly competitive environment in corporate America is forcing Blacks to make
major adjustments in educational and professional preparation. Because of the more
prestigious name recognition and greater amount of financial aid available, more and
more Blacks are attending traditionally white institutions (TWI) because they believe
they can get a better chance in the corporate world. TWls are institutions dominated in
population by the white race. HBCDs are more successful than TWls in preparing
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students for careers in engineering, science, and business. Almost forty percent, or two
hundred fifty thousand, of minority business students attend the more than eighty black
Business schools (Merrit, 2001). These business schools "open yourself up to more
opportunities from companies who are looking for top notch African-American students.
They do not go to white schools to recruit blacks" C"BBCU Education," 2000). Although
the eighty-plus business programs of the one hundred and ten I HBCUs offer more
advantages to Black business students than traditionally white schools, they still face
challenges in the area of resources, marketing, corporate recognition, and university
freedom (Preparing, 1997). Not only do most programs lack the funding for more than
the basic educational resources for survival and look to Corporate America for assistance,
they usually do not have the money to recruit or market to stay competitive like
predominately white schools. Unfortunately for black business programs, they have to
share the money they raise with the parent institution, which is a factor for some of the
challenges faced (Merritt). Black business schools are important to keep up the trend that
has begun because of affirmative action. As of 1999, thirty percent of black men and
nearly sixty percent of black women hold white-collar jobs (Semas, 2000).
One of the most popular business professionals is an accountant. Accountants are
essential to every single business field in the country and they have various opportunities
in public accounting, private industries, and entrepreneurship. They help to ensure that

1

Sources vary the number of black colleges between 103 and 117.
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the Nation's firms run more efficiently, its public records are kept more accurately, and
its taxes are paid properly and on time. They are beginning to be required to possess a
wide range of knowledge and skill beyond the fundamental tasks of the occupation.
These tasks include preparing, analyzing, and verifying financial documents in order to
provide information to clients.
Many HBCU accounting graduates venture out and start their own businesses;
however, they have to get the experience beforehand. The most vital experience is that
gained in a corporation because of the different aspects of accounting that a corporation
II

'I

offers. HBCUs claim that they not only teach the skill sets of the profession, but they also

, :1

teach what it takes to compete with other graduates of non-black schools. Thought to be
inferior to predominately white schools, HBCUs are viewed as a doorway to success for
I II
I

black accountants that do attend the predominately black schools. Companies look for

II
applicants to have previous job experience, which is why many HBCUs partner with
major companies to provide internship opportunities for the students. They also seek
strong interpersonal and communication skills in their applicants, because many
accountants work on teams with others from different backgrounds. I hope to find out if
accounting graduates of predominately black schools are being prepared to be productive
in the office and if corporations are willingly hiring HBCU graduates because of
qualifications or just filling the affirmative action quota.
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Statement of the Problem
As employment in the work force is becoming more competitive, many begin to
feel stronger about the second-class education myth of Historically Black Colleges and
Universities. It is believed that graduates of HBCUs are the last to be hired and then only
to fill the minority quota. Many believe black colleges do not have the credibility to
prepare their students to be successful in corporate America. Lack of funds and need for
updated technology are among the resources HBCUs struggle without. Along with lack
of resources, it is believed that black schools are easier than white schools and by going
to a predominately black school will lead to an eye opener once in the corporate world.
The importance of HBCUs can be viewed in accounting graduates of predominately
black school. The following are preparations needed to fit in the corporate world that is
dominated by graduates of predominately white schools: technical skills (spreadsheets,
software programs), corrununication skills (oral

and

written), cultural diversity,

intracompany politics/competition, business etiquette (attire and interviewing), and career
services (intemship, job fairs) .

Hypothesis
Corporations find it hard to identify qualified minorities to consider for their
diversified teams. By going directly to a HBCU for recruitment, companies know there is
a talented pool of minorities to consider. These minorities may not be as confident as
TWI graduates, but they are as educationally qualified and have a high level of business
maturity. Companies have faith in the graduate of schools that have at least one
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extraordinary success story. An example of this is a 1975 Southern University graduate.
He has made a tremendous name for himself and the school at Exxon Mobil Corporation.
He is the team lead er of recruiters at the school. His recommendations for internship
experiences or job opp ortunities are rarely doubted if ever because of his highly
respectable level of succ ess .

CHAPTER II
LITERATURE REV IE\V
Accounting Occupation Outlook
Public accountants do basic accounting such as auditing accounts and
2

preparing balance sheets and tax returns. PriceWaterhouseCooper, LLC and Ernst and
Young, LLC are example of public accounting corporations. Private industry accountants
work for a business rather than dealing with separate clients. They work either as
financial accountants or management accountants. The day to day running of the business
including financial record keeping, invoicing, and wages is the concern of the financial
accountant, while the management accountant has a more strategic role compiling and
analyzing financial information for senior management to enable them to make informed
business decisions. Examples of corporations in the private accounting industry include
Exxon Mobil Corporation and Ford Motors.
All accountants have an aptitude for mathematics and can analyze, compare, and
interpret facts and figures quickly. Their communication skills include written and oral
results of their work to clients and managers. No longer known as the " bean counters",
the accounting profession is constantly re-inventing itself to meet global demands.
Accountants help to ensure that companies are running more efficiently, public records
are kept more accurately, and taxes are paid properly and on time. They assure financial
information to individuals and businesses in various ways such as through financial
statements, tax returns, or forecasted finances. As the various accounting technologies are
increasing in computing power and ability, the need for accountants would seem to
2

LLC stands for Limited Liability Corporation.
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decrease but that is far from the truth. Many accountants use the software to do the
number crunching that would have in the past taken much more time but are there to
explain the information to the various users.

Accountants are also

the most

knowledgeable of software development to help create more sophisticated and flexible
accounting systems.
According to the Bureau of Labor Statistics, there will be a thirty-four percent
increase in accounting jobs by the year 2005 and the increase in demand for the number
of accountants needed is predicted to increase twenty percent through 2008 (Giles, 2002).
There are over one hundred thousand blacks in the accounting profession, yet only five
percent of them are Certified Public Accountants (CPAs) (Bruno, 2002) . To practice as a
CPA, a candidate must have a baccalaureate degree in accounting and have completed a
minimum of thirty course hours in accounting. In many states the minimum requirements
to test for the CPA exam is by satisfying the ISO-hour college credit requirement. The
small percentage of black CPAs is despite the efforts of the professional associations
such as the American Institute of Certified Public Accountants (AICPA) to increase this
percentage. Other certifications of accountants available are Certified Internal Auditor
(CIA),

Certified

Management

Accountant

(CMA) , and

Certified

in

Financial

Management (CFM). These certifications are not as popular in the accounting population.
According to a 2001 salary survey conducted by Robert Half International, a
staffing services firm specializing in accounting and finance, accountants and auditors
with up to one year of experience earned between $29, 250 and $40,250. Those with one
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to three years of experience earned between $33,500 and $47,750. More experienced
accountants earned up to $50,500. Managers earned between $46,750 and $76,450, while
directors of accounting and auditing earned between $60,500 and $106,500 a year. The
variation in salaries reflects differences in size of firm, location, level of education, and
professional credentials.

Preparation and Qualification Requested by Employers
For accountants just graduating from college there are many obstacles they may
face. Many companies are looking for personnel with the experience of anywhere from
tlrree to five years. Since there are currently more jobs openings then there are graduating
students companies are being forced to hire inexperienced students and train them within .
Among the ability of being personable, employers most frequently encourage in
accounting graduates are the ability to analyze information and interpret it for decision
making, teamwork, communication skills, the ability to productively think quick on one's
feet, and the vision to see the overall big picture. Good communication skills allow the
accountant to be able to explain financial information to non-numerate colleagues and
clients. Patience and personal commitment are also necessary for success in the corporate
world. Having patience allows an accountant to be able to work calmly and accurately.
Accountants must be risk-takers with strong management skills and technical knowledge
to continue to the executive suite of a corporation. Each year millions of financial
statements are prepared for millions of user so a good accountant should be able to work
well with financial programs and business systems. They must also have formal and
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informal networks to playa critical role in their success. But most importantly is the skill
of leadership. With leadership one can guide not only oneself, but also the rest of the
company to the highest achievements of success (Bruno, 2002).
Proper etiquette for business attire has to be paid close attention to the
organization's culture to figure out just how your organization's culture to figure out just
how your organization defines them. One company's "business casual" can be another's
"business professional" (Haze, 2001). For men, business professional means wearing a
suit or blazer and trousers. Business casual in a conservative organization may mean a
jacket and trousers with a colored or striped shirt instead of a white one. In a less
conservative company, khakis and a blazer with a golf shirt is business casual. For
women, business professional is a suit, a blazer with a skirt and a blouse, or a dress,
appropriately accessorized. In a conservative company, business casual may mean a
blazer and a skirt. Business casual in a company that is less conservative could include a
light sweater or knit top under a blazer with a skirt or slacks. Arm Marie Sabath of
"Career Wise" suggests that the best guideline is to tune into the dress of those who are
moving up the corporate. Proper etiquette regarding interviewing includes dressing
business professional and arriving at least fifteen minutes before the scheduled interview.
The interview should be kept geared towards the interest in the company, the knowledge
of the company, and the desire to work for the company. Many companies recommend
never answering no to the inevitable interview question, "Do you have any questions for
me?" Institutions should encourage students to take the opportunity to not only look

10
interested and focused on the prospective job, but also to find out if the job is right.
Following up after an interview is also important. Interviewers love to be thanked, and a
thank-you note shows consideration and allows one to confirm their interest.

HBCU versus Non-HBCU
Blacks who attend HBCUs are sometimes viewed as less successful than blacks
that attend a non-HBCU. Some (blacks and whites) believe that if everyone is equal,
blacks have no intent to work hard to prove themselves. Blacks at white schools have to
be more focused on their goals and struggle to prove what it takes; therefore, avoiding the
slap in the face/wake up call once one steps into corporate America (HBCU Central,
2002). What non-HBCU attendees fail to realize is that a majority of the students of
HBCU have a choice of a job months before graduation. This is partly because the Career
Placement Department of white schools focuses on networking the white student body
before anyone else (I-IBCU Central, 2002). However, of the fifty top colleges for blacks,
only thirty-four percent (or seventeen) are predominately black schools (Competitive,
2002).
Studies show that blacks that attend black schools are seventeen percent more
likely to complete their degree, eam an advanced degree and make as much or more
money than blacks at white schools (Levinson, 1999). "HBCUs teach if you want
something bad enough you can achieve it. They provide nurturing, understanding, and
upliftment that blacks won't achieve ninety-nine point nine percent of the time at a white
school" (HBCU Central, 2002). To make it across any stage one must know who they are
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and where they are going. Black schools provide the pride, knowledge, and determination
needed by blacks to make it in any industry, at any time .
Black

schools

really

stress

professionalism,

character,

and

leadership

development; things that do not matter what color you are and are also encouraged by the
accounting recruiters in corporate America. Black schools do a better job cultivating
these attributes possibly because professors at white schools do not care or are not aware
of the obstacles faced by blacks. However, what HBCUs are challenged with is
technology. Technology is the number upper hand non-HBCUs have over HBCUs.
Staying abreast of technology advances helps a person adjust easier to new ways of
performing tasks.

Lack of resources make it hard for HBCUs to keep up to date with

technology. Most of what accounting graduates of HBCUs know about technology is
experienced through personal interest or by co-workers . Despite the fact that on average
black students who attend HBCUs have fewer resources in college, they earn thirty-eight
percent more than African American graduates from white schools (Davis, 2000).
Dilemmas of the Bl ack Accountant in Corporate America
Accountants have the most comprehensive grasp of a company's financial picture,
an understanding that makes accountants invaluable information sources at decision
making time. This means that accountants have plenty of opportunity in the company to
move upwards in both position and salary. But whether the accountant graduated from a
HBCU or a non-HBCU, he still faces career advancement struggles. For blacks the "glass
ceiling" blocks them from career advancement. The accounting profession has expressed

12
an ongoing determination to correct the problem, but onl y little improvement can be seen
in the overall picture (Bruno, 2002) .
Affirmative action refers to a collection of laws, supported by litigation in the
courts that compelled employers to hire and promote people in addition to native-bom
males. Woman and blacks benefited most from the Affirmative Action legislation. Daniel
G. Kyle, a former legislative auditor for the State of Louisiana (also Caucasian), believes
his staff would have been evaluated for racial and gender variety even if affirmative
action did not exist. He has stated, "1 believe that div ersity is necessary to maintain a
well-balanced, professional staff."

Corporate America's Interest in HBCU Graduates
"At one time, diversity initiatives were driven by guilt; now they're a business
imperative" (Harris, 2001). The most recent attitudes of hiring and promoting blacks in
corporate America is not because of affirmative action, but because of the human
div ersity preferred in the workplace. Unlike Affirmative Action, diversity has nothing to
do with legislation or judicial process. It is a business movement organized and promoted
by bus inesspeople that feel that corporate America should move be yond the minimal
requirements of affirmative action. Diversity is variety in terms of ethnicity, age, gender,
and physical appearance to name a few, while affirmative action only encourages a
variance in race. Corporate America also believes that highly competent people come in
every conceivable type and variety. W11en decision-makers have similar backgrounds,
their decisions are not very creative because they all view the world from similar
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perspectives. A diverse mix or perspectives yields superior decisions (Grove, 1998). A
survey of Fortune 500 Chief Financial Officers (CFOs) provides the top four reasons
CFOs say their companies pursue diversity: (1) A more multicultural workforce benefits
the company by offering diverse opinions and views; (2) Increasing diversity is simply
the right thing to do; (3) Increasing diversity helps to reflect the customer base; and (4)
More diversity shows that the company is fair-minded (Harris, 2001).
Corporate America is pushing diversity by partnering with HBCUs on vanous
educational programs. An example of the partnership is at Xavier University where The
Neely Plan has been established. This plan involves all business students getting off to a
running start with internships after their freshman years and continues with the same
company for four years, in hopes of a job opportunity upon graduation. North Carolina
A&T's accounting society sponsors an annual Private Industry Workshop (PIW). This
workshop attracts recruiters from an average of twenty to thirty-five corporations who
specifically look for accounting students for summer internships. Many institutions also
have an advisory council or corporation cluster in the business department. These groups
consist of about fifteen members, half being employees of the university and half being a
representative of a company that recruits heavily at the school. The councilor cluster get
together usually once a semester to allow the institutions to gain current knowledge of
what

the

corporations

expect

from

the

graduates.

Most black institutions also have the National Association of Black Accountants on their
campus. This organization hosts regional as well as a national conference for all
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members. Seminars and workshops on various topics relating to the accounting
profession are held. The conference, as well as the annual Bayou Classic Job fair in New
Orleans, Louisiana are only a couple of examples to the hosts of many top corporations
looking to recruit top black students.

CHAPTER III
METHODOLOGY
Participants
Fifty-two corporate accounting employees that have a bachelor's degree in
accounting from a black college agreed to participate in the survey. Networking with
various employers and with former classmates helped gather the participants. Twenty-one
corporations and eleven Historically Black Colleges and Universities were represented in
the study.
The apparatus of the research is a survey completed by all participants. The
survey consists of eleven questions pertaining to the participant's preparation from the
school and four questions related to the quality of the degree from a black college.
Procedure
The methodology for this study is based on analyzing the opinions of HBCU
accounting graduates that are currently employed in corporations. This design focuses on
the responses of a subject population and determines the perspectives of the subjects on
the HBCU 's preparation for the accounting industry and the success competition within
the corporation.
The participation by each individual was completed via the Internet by e- mail.
The email informed each individual on the purpose of the research and told of the
requirements necessary by the Honors College for me to graduate with honors. The
individual had the opportunity to download the consent form to sign, agreeing to
participate in the survey.

:~ a c h

individual was told of that his/her answers are kept

confidential. The participants understood they would receive a hard copy of the consent
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form that would include my signature by mail. Demographic questions were asked before
the fifteen-question survey. Six questions were concerning the classroom of the HBCU.
These questions asked how the participant felt about the institution providing sufficient
computer skills, adequate accounting techniques, proper oral communication skills,
cultural diversity among professors, and cultural diversity among peers. Five questions of
the survey concemed career services. The accountant shared his/her OpInIOn of the
HBCU providing knowledge of etiquette skills for interviewing and etiquette skills in
business attire. The career services questions also included the opportunities offered by

.

II

'.

.',
the school in internships, co-ops, and job fairs and /or conferences. The last of the

"

''..
questions concemed the accountant's personal competitiveness against non-HBCU
graduates.

Corporate politics, salary, project assignments, and time intervals of

promotion were regarded in these questions . A thank you email was sent to each
individual for his /her participation.

Independent Varia bles
The independent variables measured in the research include race, gender, school,
major, graduation date, and company. The school is needed to verify that the subject
attended a historically black college and university. The graduation date identifies the
time period the participant attended the school. As with the measurement of the school,
the corporation is asked to verify the subject is employed in corporate America .

'.

II
'.
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CORPORATIONS REPRESENTED

Employers of the Participants

Fortune 500 Ranking

Applied Materials

327

Booz Allen & Hamilton

*3

ChevronTexaco

7

-

Coca-Cola

108

Deloitte & Touche

*
80 .

Electronic Data Systems

36

Dell
-

Ernst & Young

*

Exxon Mobil Corporation

3

Ford Motors

4

General Motors

2
225

Kellgg
f

*

KPMG
-

IBM

8

McGladrey & Pullen LLP

*

Mutual of Omaha

374

Pfi zer

37

Pitney Bowes

368

PriceWaterhouseCooper

*

Regions Fin ancial Corp

420

State Farm Insurance

21

* indicates publi c accounting or consulting firms. These companies are not taken into consideration by
Fortune SOO.

3
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HISTORICALLY BLACK COLLEGES AND UNI VERSI TIES RE PRESENTED

HBCUs Represented

Top College for African Americans
Ranking"

Alabama State University
Dillard University

-

41

Florida A&M Univeristy

3

Grambling State University

-

Howard University

5

Langston University

-

Miles College

-

"

Morgan State University

26

North Carolina A&T State University

13

Southern University

36

Texas State U niversity

4

Thi s information is taken from Bla ck Enterprise, Janua ry 20 0 I.

-

. . . ==1
!

CHAPTER IV
RESULTS
A total of sixty-seven people responded to the request to participate in the survey.
However, only seventy-eight percent were relevant to the sample of this research. The
other twenty-two percent did not graduate from a HBCU or stated they chose to go into
an area other than accounting upon graduation. The limitations of the research include the
smaller sample size than the expected one hundred. It also excluded CUITent CPAs that
may have once gained experience with a corporation or accounting finn before starting
their own business. The results of the survey were separated into three groups: the
I", .

classroom, career services, and employment.

The classroom
The

classroom

environment

included

the

topics

of

technical

skills,

communication, and diversity. Majority of the accountants felt strongly that the courses
of the HBCU provided sufficient computer skills and adequate accounting techniques.
However, more respondents felt weaker than those that felt very strong regarding
sufficient computer skills. Proper oral communication proficiency and appropriate written
skills led in the strong category for the preparation for employment. Less than one
percent of the respondents felt they could have learned better communication. Nearly
three quarters of the accountants felt strongly and very strongly that there was cultural
diversity among the professors. Fifty-five percent felt there was weak peer diversity at a
HBCU. One respondent chose not to respond to the peer diversity question.

20
Career services

Career services categories included interviewing etiquette skills, business attire
etiquette skills, internships, co-ops, and job fairs/conferences. Etiquette skills for
interviewing and etiquette skills in business attire opinions were similarly distributed.
The responses were led by very strong opinions, slightly trailed by strong and followed
by less than one percent in weak responses . Very strong responses also led in the
internship category, slightly trailed by the strong responses. Career services opportunities
in co-ops were felt strong by fifty-two percent of the respondents and very strong by
twenty-five percent. However twenty-three percent felt their institution could have
offered more co-op opportunities. The lone very weak response of the whole survey was
stated in this category. Career services opportunities in job fairs and/or conferences were
led in the strong category, and then slightly trailed in the very strong category. Fifteen
percent of the respondents felt their institution deprived them of job fairs and
conferences.
Employment

The last group of questions consisted of personal competitiveness in politics,
salary, projects assignments, and time intervals of promotion. They all faired most in the
strong category. More accountants felt their personal competitiveness against non-HBCLT
graduates in politics was weaker than those that felt they compete very strongly. The
categories of salary, project assignments, and time intervals of promotion were slightly
different, but the participants felt more very strongly in competition than the fifteen

II"

21
percent or less that had a weak opinion. A new hire did not respond to the promotion
question because she has not had the chance to experience.
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CHAPTER V
DISCUSSION AND CONC LUSION
Although

r expected

at least one hundred participants in my research and only

received fifty-two relevant responses I have reached an acceptable conclusion. In regards
to Historically Black Colleges and Universities not providing a quality education, my
study shows that accounting graduates of black schools are prepared and qualified to
work in a corporation. Like any demographic category, sometimes negativity outweighs
positivism. A lower confidence level or higher expectation to succeed may pl aya factor
in the lack of or discouragement of self-motivation given off by these graduates . In
relation to just fulfilling the affirmative action quota, this study shows that corporations
recruit willingly at HBCUs to diverse the workplace. Going directly to a HB CU
guarantees a company a pool of black females and black males needed to provide key
ideas or ad vice to the business.
M ajority of the survey participants felt the HB CU they attended prepared them for
Corporate America in most areas. They were aware and have first hand experience of
having to steadily prove their abilities when it involves salaries, project assignments, and
promotions. Some believe the graduates of well known colleges go into companies with
their careers already mapped out from day one whether they perform or not. At North
Carolina A&T, workshops on resumes and interviewing were provided by the department
and by recruiters from corporations. One participant, a 1996 graduate, agreed with the
views of the majority surveyed that HB CU students are in some cases more prepared than
other students; however, he felt that top companies just do not recruit heavil y at HB CUs.
A Grambling State Universit y graduate as of 1995 feel s that the school provided

1. 1

\,1
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numerous avenues of acquiring the necessary skills, which are needed to obtain jobs.
They do this through the popular seminars, conferences, and job fairs offered at many
HBCUs . From her experience, her fellow graduates that complained the most about any
sort of lack of preparation for the workforce (work performance, interviewing, etc.) , were
those who lacked in self-motivation. She has received various promotions and
recognition as the Senior Auditor of a large insurance company. She feels it is up to the
individual, regardless of where they attend school, to seek out the skills, knowledge, etc.
necessary to excel in their given profession. A recent graduate of Southern University
agrees by stating the real challenge among students who attend HBCUs (in particular) is
to take advantage of the many opportunities offered by the institution to build the
necessary skills to survive in a corporate environment. She made every effort to listen

I
I

11

: ']
, I

and understand the advise of her professors, to use the career services office and to attend

.

,

conferences that centered the development of accounting professional. The combination
of those activities provided her with a strong foundation for her survival in the corporate
world. This graduates accounting experience included internships with Ford Motors,
Exxon Mobil Corporation , and PriceWaterhouseCooper, LLC.
Although the institutions offered great cuniculums, areas of improvement for
HBCUs included sufficient computer skills. A Regions Financial Corporation employee
says that he has known many HBCU graduates to complain on the lack of emphasis on
computer based learning, data compiling, and certification courses from their institution.
An employee of Exxon Mobil Corporation since 1975 encourages black universities to

25
continue to enhance the students to exhibit assertiveness and verbal communication skills
because first impression is the key. He has seen students tend to be very quiet and their
pe ers from other schools give the impression of being more confident. Cultural diversity
plays an issue at a HBCU because tradition is an attraction. Most professors of an
institution are also alumni of the sam e institution. Therefore, a predominate population of
students of a black institution would also have the same predominate population of
professors . Family traditions are also a role of cultural diversity directly and indirectly.
Generations after generations of a family tend to attend a certain school; the "black
family" of an area attends the same school.
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SURVEY
Gender -

-

-

-

School -

-

-

-

- - --

- --

-

-

- --

-

- - --

Race

_

Major

_

Company

_

-

Graduation date - - - - - - - -- - -

D

.

feel tl

he H BCD

.

tended

ided
Very
Weak

W eak

Strong

Very
Strong

Su fficient computer skills
Adequate accounting techniques
Prop er oral communication proficiency
Appropriate wri tten com m unication skills
Cultural diversit y amongst pr ofesso rs
Cultural diversit y amongst pe ers
Etiquette skills for interview ing
E tiquette skills in business atti re
Career serv ices opportunities in
internships
Career serv ices opport uni ties in co -ops
Career se rv ices opportuniti es in job
fai rsl conferences
How do you rank your personal compe titiveness against non-HB CD graduates in"
Very
Strong
Very
Weak
Weak
Strong
Corporate politi cs
Sal ary

I Project ass ignm ents
Tim e intervals of promotion
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GRAMBLING STATE UNIVERSITY
ACCOUNTING CURlUCULUM

FRESHMAN YEA R
Freshman Seminar

Fundamentals of Business

Freshman Composition

Freshman Composition

College Algebra

Trigonometry

First Aid

Survey of Computer Usage

Science Elective

Science Elective

SOPHOMORE YEAR
Financial Accounting Principles

Managerial Accounting

Principles of Economics I

Principles of Economics II

Advanced Composition

Microcomputer Applications for Business

Arts Elective

American National Multicultural History

Social Studies Elective

Fundamentals of Public Speaking

Applied Quantitative Methods

Rising Junior Examination

JUNIOR YEAR
Federal Income Tax Accounting

Cost Accounting

Intermediate Accounting I

Intermediate Accounting II

Business Statistics

Business Finance

Business Law

Management Principles & Policies

Principles of Marketing

Business Communication

SENIOR YEAR
Intermediate Accounting III

Advanced Accounting

Computerized Accounting Systems

Accounting Elective

Auditing

Humanities Elective

Free Non-Business Elective

Physical Education Electives

Strategic Management

Senior Comprehensive Competency Exam

'

'
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HOWARD UNIVERSITY
ACCOUNTING CURRICULUM
FRESHMAN YEAR
Freshman Composition
College Algebra
Foreign Language I
Afro-American Elective
Computer Introduction
Business Orientation

Freshman Composition
Applied Calculus
Foreign Language II
History or Political Science Elective
Intro to Psychology
Career Counseling

SOPHOMORE YEAR

Accounting Principles
Principles of Economics I
Principles of Speech
Management Info Systems
Science Elective
Physical EdlHealth
Non-credit Teams

Accounting Principles II
Principles of Economics II
Statistics
Philosophy Elective
Literature Elective
Physical Education Activity
Non-credit Teams

JUNIOR YEAR
Accounting Info Systems
Intermediate Accounting I
Quantitative Business Analysis
Management & Organization Behavior
Business Communication

Cost Accounting
Intermediate Accounting II
Business Law
Principles of Marketing
Finance Principles

SENIOR YEAR
Tax Principals and Procedures
Auditing
Entrepreneurship
Managerial Economics
Production & Operation Management

Advanced Accounting
Accounting Elective"
Accounting Elective
Business Policy
Humanities Elective

Accounting Electiv es: Cost Ac co unting ; Glob al Accounting, Control; Contr ollership and Audit;
Advanced Inc ome Ta x; Fund Accounting; Busine ss Law II

5
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MORGAN STATE UNIVER SITY
ACCOUNTING CURRICULUM
FRESHMA1~

YE AR
Reading & Writing I
World History I
History of the U.S. I
Healthful Living
Intro to Math Analyzing
Intro Biology I or II
Freshman Orientation

Reading & Writing II
World History II
History of the U.S. II
Physical Education
Intro to Computer System
General Chemistry or Physics
Finite Math

SOPHOMORE YE AR

Fundamentals of Speech
Calculus for Non-science
Principles of Accounting I
Humanities I
Economics I (Macro)
Intro to Logic

General Psychology
Ethics and Values
Principles of Accounting II
Humanities
Economics II (Micro)
Business Leadership Seminar

JUNIOR YEAR
Business Communication
Statistics I
Intermediate Accounting I
Cost & Budgetary Analysis
Man agerial Finance

Principles ofMgmt & Org Behavior
Legal & Ethical Environment
Intermediate Accounting II
Statistics II
Fund amentals of International Business

SENIOR YEAR
Federal Income Tax I
Production Management
Principles of Marketing
Accounting Elective
Accounting Info System

Auditing
Intro to African Diaspora
Accounting Elective
Business Policy
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EXAMPLE OF CAREER OBJECTIVES BY CORPORATIO NS

GENERAL MOTO RS6 :
Assignments range from developing annual operating budgets and longer term
financial plans to providing input and analysis for newer products and business ventures.
Technical and analytical expertise, creativity, personal leadership, and a
commitment to continuous personal & professional growth are the key characteristics
needed for these assignments.

CHEVRONTEXAC0 7 :
We're looking for highly motivated people who want to develop and excel in a teambased environment. Specifically we are seeking individuals with the following skills:
Accounting
Analysis and problem solving
Teamwork
Leadership
Communication
Technology

6
7

Taken from the Gene ral Mo tors Web site, Career Sect ion.
Taken from the Che vronT exaco Web site , Career Secti on.

VITA
Brand y M on ique Alexa nder was born De cember 2, 1980. She is the second of
thre e daughters to Sherlyn and Ronald Alexander. She is a native of Lafayette, Lou isiana.
Alexander be gan Southern University during the Fall of 1999 in order to pursue a degree
in Acc ou nting . Afte r gra dua ting from Southern University, A lexan der will began
working at Exxon Mobil Corporation in D allas, Texas. She plans to become a Certifi ed
Profession al Acc ou ntant and a Certified Fraud Exa miner, lead ing to ow ning her ow n
business.
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